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Introduction
Abbey View School is committed to promoting and achieving equality of opportunity for all students, parents,
staff, governors, visitors and job applicants.
The School aims to create a working environment in which all individuals are able to make best use of their
skills, free from discrimination or harassment, and in which all decisions are based on merit.
The School does not discriminate against staff on the basis of their gender, sexual orientation, marital or civil
partner status, pregnancy or maternity, gender reassignment, race, colour, nationality, ethnic or national
origin, religion or belief, sub-culture, disability or age (the protected characteristics).
The principles of non-discrimination and equality of opportunity also apply to the way in which staff treat
students, parents, visitors, suppliers and former staff members,
All staff have a duty to act in accordance with this policy and treat colleagues with dignity at all times, and not
discriminate against or harass other members of staff, regardless of their status.
This policy does not form part of any employee’s terms and conditions of employment and is not intended to
have contractual effect. It is provided for guidance to all members of staff at the School who are required to
familiarise themselves and comply with its contents. The School reserves the right to amend its content at
any time.
This Policy applies to the School’s employees, whether permanent, temporary, casual, part-time or on fixedterm contracts, to job applicants and to individuals such as agency staff and consultants and volunteers who
are not employees but who work at the School (collectively referred to as “Staff” in this policy).
All Staff must set an appropriate standard of behaviour, lead by example and ensure that those they manage
adhere to the policy and promote the School’s aims and objectives with regard to equal opportunities. Staff
will be given appropriate training on equal opportunities awareness and equal opportunities recruitment and
selection best practice.
Any questions about the content or application of this policy should be referred to the Principal in the first
instance.
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2. Aims
Abbey View School aims to meet its obligations under the public sector equality duty by having due regard to
the need to:
•

Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

•

Advance equality of opportunity between people who share a protected characteristic and people
who do not share it

•

Foster good relations across all characteristics – between people who share a protected
characteristic and people who do not share it

3. Legislation and guidance
This document meets the requirements under the following legislation:
•

The Equality Act 2010, which introduced the public sector equality duty and protects people from
discrimination

•

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and to
publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools.
This document also complies with our funding agreement and articles of association.

4. Roles and responsibilities
The governing board will:
•

Ensure that the equality information and objectives as set out in this statement are published and
communicated throughout the school, including to staff, students and parents, and that they are
reviewed and updated at least once every four years

•

Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
Principal

:
The Principal will:
• Promote knowledge and understanding of the equality objectives amongst staff and students
• Monitor success in achieving the objectives and report back to governors
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5. Forms of discrimination
Discrimination by or against a member of Staff is generally prohibited unless there is a specific legal
exemption. Discrimination may be direct or indirect and it may occur intentionally or unintentionally.
Direct discrimination occurs where someone is treated less favourably because of one or more of the
protected characteristics set out above. For example, rejecting an applicant on the grounds of their race
because they would not “fit in” would be direct discrimination.
Indirect discrimination occurs where someone is disadvantaged by an unjustified provision, criterion or
practice that also puts other people with the same protected characteristic at a particular disadvantage. For
example, a requirement to work full time puts women at a particular disadvantage because they generally
have greater childcare commitments than men. Such a requirement will need to be objectively justified.
Harassment related to any of the protected characteristics is prohibited. Harassment is unwanted conduct
that has the purpose or effect of violating someone’s dignity, or creating an intimidating, hostile, degrading,
humiliating or offensive environment for them.
Victimisation is also prohibited. This is less favourable treatment of someone who had complained or given
information about discrimination or harassment, or supported someone else’s complaint.

6. Eliminating discrimination
The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination
provisions.
Where relevant, our policies include reference to the importance of avoiding discrimination and other
prohibited conduct.
Staff and governors are regularly reminded of their responsibilities under the Equality Act.
New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training
annually.

7. Advancing equality of opportunity.
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by:
• Removing or minimising disadvantages suffered by people which are connected to a particular
characteristic they have (e.g. students with disabilities, or gay pupils who are being subjected to
homophobic bullying)
• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling
Muslim pupils to pray at prescribed times)
• Encouraging people who have a particular characteristic to participate fully in any activities (e.g.
encouraging all pupils to be involved in the full range of school societies)
In fulfilling this aspect of the duty, the school will:
• Regularly look at data each academic year showing how students with different characteristics are
performing
• Analyse the above data to determine strengths and areas for improvement, implement actions in
response.
• Make evidence available identifying improvements for specific groups (e.g. declines in incidents of
homophobic or transphobic bullying)
• Publish further data about any issues associated with particular protected characteristics, identifying
any issues which could affect our own students
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8. Fostering good relations
The school aims to foster good relations between those who share a protected characteristic and those who
do not share it by:
• Promoting tolerance, friendship and understanding of a range of religions and cultures through
different aspects of our curriculum. This includes teaching in Life Skills and other curriculum areas. For
example, as part of teaching and learning in English/reading, pupils will be introduced to literature from
a range of cultures
• We have developed links with people and groups who have specialist knowledge about particular
characteristics, which helps inform and develop our approach

9. Equality considerations in decision-making
The school ensures it has due regard to equality considerations whenever significant decisions are made.
The school always considers the impact of significant decisions on particular groups. For example, when a
school trip or activity is being planned, the school considers whether the trip:
• Cuts across any religious holidays
• Is accessible to pupils with disabilities
• Has equivalent facilities for boys and girls.

10. Recruitment and Selection
Abbey View School aims to ensure that no job applicant suffers discrimination because of any of the
protected characteristics above. The School’s recruitment procedures are reviewed regularly to ensure that
individuals are treated on the basis of their relevant merits and abilities. Job selection criteria are regularly
reviewed to ensure that they are relevant to the job and are not disproportionate.
Job advertisements will avoid using wording that may discourage particular groups from applying. A short
policy statement on equal opportunities and a copy of this policy shall be sent on request to those who
enquire about vacancies.
The School will take steps to ensure that its vacancies are advertised to a diverse labour market and, where
relevant, to particular groups that have been identified as disadvantaged or underrepresented in the School.
Applicants will not be asked about health or disability before a job offer is made. There are limited exceptions
which the School may use, for example:
• Questions necessary to establish if an applicant can perform an intrinsic part of the job (subject to any
reasonable adjustments)
• Questions to establish if an applicant is fit to attend an assessment or any reasonable adjustments that
may be needed at interview or assessment
• Positive action to recruit disabled persons
• Equal opportunities monitoring (which will not form part of the decision making process)
Applicants will not be asked about past or current pregnancy or future intentions related to pregnancy.
Applicants will not be asked about matters concerning age, race, religion or belief, sexual orientation, or
gender reassignment without first considering whether such matters are relevant and may lawfully be taken
into account.
The School is required by law to ensure that all members of Staff are entitled to work in the UK. Assumptions
about immigration status will not be made based on appearance or apparent nationality. All prospective
members of Staff, regardless of nationality, must be able to produce original documents (such as a passport)
before employment starts, to satisfy current immigration legislation. A list of acceptable documents is
available from the School Office
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11. Monitoring arrangements
.
This document will be reviewed and approved by the Governing Body at least every 3 years.

12. Links with other policies
This document links to the following policies:
•

Accessibility plan

•

Safeguarding

•

Data Protection

.

Objectives
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